
TRIPURA POWER GENERATION LIMITED
(A Eovernment of tripura lEnterprbe)

Advertisement No. TPGLl2024-25101 dated, 24.09.2024

Applications in prescribed format are hereby invited from the Indian Nationals having

Permanent Resident of Tripura Cerlificate (PRTC) for filling-up of the following vacant post under

Tripura Power Generation Limited (TPGL):

F Name uf the Post(s), Elassification E Vacancy details, Scale of Pay E Age limits

) Joh [lescriptions:

a

o

To function as the Head of the Environment Management Cell of Gas Thermal Power Project
(Rokhia) and monitor implementation of Environment Management Plan in the project and

reporl directly to the head of the project.

To look after different environment related activities of existing and upcoming projects of
TPGL, Execution of all PH commitments, Remediation Plan, Natural Resources Augmentation
Plan, Commr-rnit1, Resources Augmentation Plan, etc. as per minutes of the 4511' meeting of the

re-constituted Expert Appraisal Cornmittee (EAC) on Environmental Impact Assessment (EIA)
of Thermal Power Proiects held on 16tl'August.2023 within the stipulated time.

To monitor the status of compliance of various provisions of different environment related
prevailing Act(s). Law(s). Rules(s). and Regulation(s) of India like
Environment @rotection/ Act, 1986, lliological Dil'ersity Act 2002 and Biological Diversity
Rules. E,nvironnrcnt (Siting for Indr"rstrial Proiects) Rr-rles, 199c). Ozone Depleting Substances
(Regulalion and Control) Rrrlcs. 1000" ilattcrics (N4anagenrcnt arnd F{andling) Rules,200l"

ise Pollution(l{egulation and control) (r\rlendrlent) I{ules.20l0. etc. by TPGL in its
projects and in the event of any non-compliance found in any project of the

a
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Item
No.

Name of the
Post,
Classification &
Vacancy details

Scale of Pay Age [imits

1 Environmental
Officer

Group - 'B'
IExecutive]

01 (uR-01)

i) For in-service candidates or candidates below
the age of 60 years: Pay will fix up at Level 13 in

the pay matrix as per "Tripura State Civil Services

(Revis'ed Pay) Rules, 2018 " w.r.t. Pay Band Scale:

Rs. 10, 230 34, 800/- (PB-3) plus other

admissible allowances; subject to revision by the

Government from time to time.

ii) For retired/ contractual candidates: A
consolidated pay of {50,000/- (Rupees ./i.fry
thousand only) per month (without linkage of
pension drawn fiom previous service. if any)

subject to revision by the Corporation from time to

time.

Maximum 62
(sixty two) years.
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a

Corporation, it has to be reporled to the concerned head of the project for taking remedial

measure immediately.
Any other relevant work assigned by the higher authority time to time, in the interest of the

Corporation.

) Joh Specifications:

1. Educational Qualification: Post Graduate Degree in'Environmental Sciences' OR B.E. / B.

Tech. in 'Environmental Engineering' lrom any Univqrsity/ Institution recognized by UGCi
AICTE.

2. Working Experience: Not essential. However, candidates having experiences in the relevant

field will be given preference.

- Nature of Service:

r On Deputation or on Contractual for a period of 3(three) years which may be extended on

mutual consent.

o Will act as a Line manager in the organization and report to the concerned project proponent

of the Corporation.

) [ther Service Eonditiuns:

r No pension from Government of Tripura or Tripura Power Generation Limited (TPGL).

However, he/ she will be entitled for benefits of EPF, if so desired and if applicable.

. Either party can terminate the contract giving 30 days notice or paying an amount equal to

emoluments of two months.

. Leave would be admissible as per Tripura State Government's Leave Rules.

. Medical Bill reimbursement facility would be admissible as per Tripura State Govemment's

Rules.

. TA bills for official tours will be provided as per Tripura State Government's Rules.

. Vehicle and Mobile facility as per Company Policy.

o Other service conditions will be as applicable to Tripura State Civil Service Officers of

equivalent grade.

r In case of any officer of Government of Tripura is appointed on deputation, he will be

Governed by the service conditions of his original employment.

) General lnstructions tu the Eandidates:

i) Last date of receipt of application is 25fl' October. 202 .

ii) The candidates must have Permanent Resident of Tripura Cerlificate (PRTC).

iii) Only short listed candidates will be called for interview.

ir) No T.A. / D.A. will be paid by the Corporation for attending the interview.

v) Selection will be based on interview only.

vi) Selection committee reserves the right to relax any of the terms for selection & appointment.

vii) The applications are to be subn-ritted in prescribed fortnat annexed herewith.

viii) (a) Application after the last date, (b) incomplete in any respect and. (c) any fresh paper/

enclosures after closing date, shall not be considered.

The Corporation shall verify the antecedents or documents submitted by a candidate at any

h time; may be at the time of appointment or during the tenure of the service. In case, it is

(Er. detected that the documents submitted by the candidates are fake or the candidate has a
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x)

xi)

xii)

xiii)

xiv)

xx)

xxi)

xv)
xvi)
xvii)

xviii)
xix)

clandestine antecedents/ background and has suppressed the said information, then his/her

services shall be terminated.

Candidates should send self-attested photocopies of certificates and mark-sheets from

matriculation/ Madhyamik onwards and other testimonials in support of their qualifications,

experience. age. etc. Originals should not be sent along with the application but these must

be produced at the time of interview for verification or any other time as decided by the

Corporation.

In case of any inadvertent mistake in the process of s'blection which may be detected at any

stage even after the issue of appointment letter, the Corporation reserves the right to

modify/withdraw/cancel any communication made to the candidates.

In case of any dispute/ambiguity that rnay occur in the process of selection, the decision of
the Corporation shall be final.

The in-service candidates may apply directly to TPGL. However, in case of selection of any

in-service candidate, he/she has to submit the 'Release Order' or 'Deputation Order' from

his/her present employer at the time ofjoining in TPGL, without which, his joining in TPGL

will not be accepted.

No con"espondence u,ill be entertained lrom candidates regarding postal delay, conduct and

result of interview and reasons for not being called for interview.

Canvassing in any form will be a disqualification.

No interim comespondence shall be entertained.

The Corporation reserves the right not to fill up any of the vacancies adveftised if the

circumstances so warrant.

The vacant post advertised may increase or decrease

The prescribed job specifications are minimum and the mere possession of the same will not

entitle a candidate for being called for interview.

Shorl-listing of the applicants, if necessary, shall be made by written test / academic records

/ higher educational qualifications and experiences. The decision of the Screening

Committee and Appointing authority for the purpose of short listing the candidates from

amongst the total number of applications received, shall be binding for all.

The Corporation will not be responsible lor any kind of postal delay.

The eligible candidates may send their detailed bio-data as per enclosed format along with self attested

copies of mark-sheets, cefiificates and other testimonials being the proof of age, academic attainment,

experience, state of domiciie, etc. addressed to the Managing Director, Tripura Power Generation

Limitedo Corporate Office, Bidyut Bhavan (Old Building), North Banamalipur, Pin - 799001 so

as to reach the same on or before the last date of receipt of applications. The envelope containing the

application should be super scribed as "Application for tlte post of 'Environmental Officer' in
TPGL'"

ttare'l{risfina Oas

General Manager (Technical)
Tripura Power eration Limited
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Name of the Post Applied for: fEmtironmentaf Officer

Advertisement No. : TQQL/2021-25/01 f,atef,, 24.09.2024

BIO.DATA

Affix one recent

passport size

photograph

A. Personal Information

1. Name in full:

2. Whether Presently Working:

If yes,

a) PresentDesignation:

b) Office/ Department:

c) Present Scale of Pay and Gross Emoluments:

3. Date of Birth (in dd/mnt/1,1,1ty frtrmat):

4. Age as on the last date of receipt of application:

5. a) Nationality:
b) State of Domicile (if Tripura, enclose PRTC):

6. Category (ST/ SC/ UR):

7. Full address:

(D Address for communication:

Telephone No.: FAX No.: Mobile No.: Email ID:

(ii) Office Address 6fnre,sentll workins)

Telephone No.: FAX No.: Alternate Mobile No.: Alternate Email ID:

(iii) Permanent Address:

Telephone No.: FAX No.: Alternate Mobile No.: Alternate Email ID:

B. Qualification D etails ( Mat r ic uluti o n/ M adlry ami k o nw ar ds ) z

a) Educational / Professional Qualification:

i) Academic Qualifications:

ii) Professional Qualifications:

{ K Dasl(Er.

General Manager (Te$)
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Degree Name of University/ Institution Year of
passing

7o of Marks & Class

^ A, 1rr
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b) Details of affiliation with other Professional bodies/ institution/ society:

Sr. No. Name of the Body Membership No. Since When

Sr.
No.

Remarks

Total Experience (use separute sheet, if required):

D. Trainins" if any: Details of train s undersone in India & Abroad

E. List of Academic/ Professional honors received, if any:

F. If selected, minimum time required for joining the post:

G. Any other relevant information:

DECLARATION

fo fierefu certifi tfrat a[[ tfie a6o'ue mentionecf information gioen 61 me is

correct and compfete to tlie 6est of ry Frltowfedge anf 6e[ief, I am not aware of ary circumstance wfiicfi ma1

impair m1 fitness for emp[olment in 'Tripura Qower Qeneration Limitecf and f at an) point of time an1

information provi[erf 61 me is founf incorrect, suita\fe cfiscipfinary action ma1 6e tafum against me.

I funfrer [eckre tftat n.eitlier an1 [iscipfin.ary proceefing/ crimrndf proceef,ing/'uigiknce proceeding is

pencfing agairut me nor I fiaoe euer 6een arrestef/ prosecutecf/ fopt uncfer cfetention/ 6ounf down/ find fu a
Qourt of Law/ convicted 61 a Cour"t of Law for an1 ffince/ [ebarref,from an1 e4amination or rusticatef 61

arry ')nhtersitl or an1 otfier ecfucationaf autfioritl or Institution/ fe6arre[ or [isquatifief fu an1 Qu6[ic

Seruice Qomm.issionfrom appcanng at its e4aminati.otu or sefectioru an[ even nor an) case pen[ing agairct me

in an1 Qoun of Law/'tJnxtersitl or anj otfier educationaf autfioritl or lrutitution or an1 otfier (orporate 6o[1

at tfie time of fitting up tlits jo6 appfication.

I,

Date:

Place:

Lrd'

Sisnature of the Candidate
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c. Exrrerience, if any: Details of Posts held from time to time:

Designation Basic Pay
Scale

Name of
employer

Period Exnerience
From To Yrs Mon

ths

Name of the
training program

Institute where
training is
received

Period of
training

Nature of
training

Achievement


